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Dannon Workers in Utah say: 
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TE YES! 


All of us standing, together! 
All of us fighting, together! 
All of us winning, together! 
All of us taking our country back together! 
Sisters and Brothers, this is labor's moment! 

This is our time! 

And we will not be denied! 


—AFL-CIO President Richard Trumka, 
September 16, 2009 


With these stirring words to the AFL-CIO Convention 
which had just elected him as the Federation’s new 
President, Rich Trumka sent a powerful message to 
labor’s friends and foes alike that it is a new day for 
America’s working people and their representatives. 

Immediately after the Pittsburgh Convention, 
President Trumka hit the ground running. He took 
the battle directly to the source of so much worker 
hardship and suffering—Wall Street. He challenged 
these money barons, face to face, to start putting 
the interests of this country ahead of their personal 
greed; to use their financial leverage to create jobs in 
the U.S. and rebuild our broken economy instead of 
dismantling companies, shipping jobs to Mexico and 
China and wrecking so many workers’ lives. 

Already in the few short weeks since becoming the 
new Number One spokesperson for organized labor, 
Trumka has forced the corporate titans and “experts” 
in the media to take notice. He has made numerous 
appearances on national news and business television 
programs where he forcefully and articulately laid out 
labor’s economic and social agenda for America. 

Judging by the negative reaction coming from big 
business, it is clear that Trumka’s straight talk is hitting 
a nerve and causing them concern. They are being 
challenged head on in a new way and they don’t like it. 

The captains of industry know that a revitalized 
AFL-CIO led by a highly effective public messenger 
threatens their power. 

They know that they now have a stronger 
adversary, one that will exert greater influence in 
Washington where they have had free reign for far 
too long. 

They know that health care reform and then the 
Employee Free Choice Act now stand a greater chance 
of becoming law because of a stronger AFL-CIO. 

They know that working men and women, both 
union and non-union, will benefit from a resurgent 
labor movement. 

While he takes on Wall Street and big 
corporations, President Trumka also is retooling the 
AFL-CIO’s day-to-day operations. I am extremely 
encouraged that Brother Trumka has made a priority 


tLe PRESIDENT’S MESSAGE 
A New Voice for Labor 


of utilizing new technologies to communicate more 
effectively with younger union members and younger 
workers in general, most of whom are unfamiliar with 
the historic accomplishments of the labor movement— 
Social Security, Medicare, the Occupational Safety and 
Health Act, wage and hour laws and defined pension 
benefit plans. 

Success in reaching these workers with labor’s 
message is vital to building a larger, stronger more 
vibrant labor movement. 

Our Union has had a close relationship with Rich 
Trumka for the past 18 years. When the BCTGM 
endorsed him for AFL-CIO President earlier this 
year, we knew he possessed the passion, intellect, 
experience and grit to lead the labor movement at 
this critical time in our nation’s and labor’s history. 
We look forward to continuing the close cooperation 
between the BCTGM and the AFL-CIO. 

With the new leadership of the AFL-CIO, I am 
more optimistic than ever that the labor movement will 
be successful in helping steer this country in a new 
direction, toward a more just society with an economy 
that expands opportunities for working people and 
their families. 

This IS our time! 

We WILL make the most of it on behalf of our 
members, their families and our nation. 


Frank Hurt 
BCTGM International President 
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orkers at the Dannon 

Co. yogurt plant in West 

Jordan, Utah, became 
the second group of Dannon 
production workers to join the 
BCTGM when they voted to 
become members of Local 401 
in August. 

In December 2007, more than 
300 workers at the Dannon yogurt 
plant in Minster, Ohio—the largest 
Dannon manufacturing facility 


in North America—voted to 
become members of BCTGM Local 
19 (Cleveland). 

The Utah plant, which employs 
about 125 workers, plans to double 
its workforce in the near future. 

“These workers are to be 
commended for standing strong in 
their efforts to become unionized,” 
notes BCTGM International 


Workers 


VOTE YES ! 


President Frank Hurt. “While 
this organizing victory was the 
culmination of efforts on many 
different fronts, it all came down 
to the strength of the workers,” 
Hurt adds. 

The victory in West Jordan 
shows the value of solidarity and 
international support. Nearly 
75 percent of the employees of 
Dannon’s parent company, the 
Paris, France-based Danone 
Group, are union members. 
Danone, the largest dairy food 
producer in the world, has an 
agreement with the International 
Union of Food Workers (UF), a 
federation of 336 unions in 120 
countries representing agriculture, 
food, hotel, restaurant and tobacco 
workers. Under the pact, union 
representatives meet every year 
with the chairman and CEO of 
Dannon to discuss policy and 
issues relevant for the workers 
they represent. 

According to BCTGM 
International Secretary-Treasurer/ 
Director of Organization David B. 
Durkee, the BCTGM's affiliation 
with the IUF, played a large part 


in the organizing effort. The global 
federation reached out to unions 
in Europe and Asia that represent 
Danone workers to inform them 
of the organizing efforts in Utah. 
Upon learning of the Dannon 
workers’ desire to join a union, 
Danone unions from around the 
world sent letters of solidarity to 
the West Jordan workers. Letters 
were received from France, Belgium, 
Turkey, Hamburg, Germany and 
other countries (see page 9). 

In a letter of support, the 
French Dannon workers wrote: 

“We understand that Dannon 
local management is interfering 
with the democratic process 
by attempting to discredit the 
BCTGM. This goes against the 
letter and spirit of the agreement 
signed by the IUF and Dannon 
top management.” 

“In spite of our success in this 
global campaign, it is not enough. 
We must change America’s 
dysfunctional, toothless labor laws 
and we must prevail in our efforts 
to make the Employee Free Choice 
Act the law of the land,” concludes 
Durkee. 
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Kellogg Master Agreement Ratified 


agreement with the Kellogg Company on a master 
contract for the company’s four ready-to-eat cereal 
manufacturing plants in the United States. The agree- 
ment covers production and maintenance workers 
at plants in Battle Creek, Mich. (Local 3G), Omaha, 
Neb. (Local 50G), Memphis, Tenn. (Local 252G) and 
Lancaster, Pa. (Local 374G) 

The new three year agreement, which covers more 
than 1,800 workers, was overwhelmingly ratified by the 
membership in early October. 

The new agreement features a $3,000 signing bonus 
and a $1.89 floating cost-of-living adjustment that will 


|: late September, BCTGM negotiators came to an 


“The membership told us that health coverage 
was their number one priority and we made 


that exceedingly clear to the Company,” said 
BCTGM International Vice President Bob Oakley. 


be folded into their base wage rates. The contract also 
maintains health benefits, raises pension benefits, 
expands dental coverage, and increases sick pay. 
According to BCTGM International Vice President 
Bob Oakley, who led the negotiations, the main priority 
for the negotiating committee was maintaining the 
membership’s health coverage. Currently members 
do not have to pay any premiums, co-payments, 


or deductibles. “The membership told us that this 
was their number one priority and we made that 
exceedingly clear to the Company,” said Oakley. 

Preparations for the negotiations began in the 
spring and the first set of proposals were exchanged 
with the company in July. Bargaining sessions began 
on September 16 and concluded September 26 when 
the agreement was reached. The negotiating committee 
recommended the agreement to the membership, 
which voted on the tentative agreement in each of their 
respective cities. 

Under the new agreement, pensions under the 
defined benefit plan, currently at $64 per month per 
year of service, will increase $6 over the contract term. 
The maximum annual dental care reimbursement 
for employees and their dependents will increase to 
$1,500, and the maximum lifetime orthodontia services 
benefit increases to $2,500. In addition, life insurance 
benefits for future retirees was raised to $7,500, an 
increase from the current $5,000 benefit. 

The union negotiating committee was made up of 
Oakley, International Vice President Mike Konesko, 
International Representative James Condran, and 
members Rocky Marsh (Local 3G), Kevin Andrews 
(Local 3G), Darla Thorpe (Local 3G), Tim Zagurski 
(Local 50G), Steve Shulters (Local 50G), Ron Kmiecik 
(Local 50G), William Magee (Local 252G), Earl Early 
(Local 252G), Tim Lyell (Local 252G), Thomas Steiner 
(Local 374G), Rodney Brown (Local 274G) and Pat 
Gibson (Local 374G). 
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Pattern Agreement Set 
with Sara Lee 


fter an all night negotiating session, 
A: new agreement was reached 

between Local 65 (Oklahoma City) 
and Sara Lee Bakery Group on a new 
three year contract extension. The new 
agreement sets the pattern for all Sara Lee 
facilities in the Third and Forth Regions, 
which encompasses most of the South 
and Midwest. The BCTGM represents 
approximately 3,000 Sara Lee workers in 
those two regions. 

Preparations for these negotiations 
began in the spring when representatives 
from locals representing Sara Lee 
workers in the 3rd and 4th Regions met in 
Chattanooga, Tenn. At the meeting it was 
agreed that the two Regions would bargain 
together with Sara Lee to establish a 
pattern agreement that would apply to 
all Sara Lee facilities in the two Regions. 
Subsequently, a negotiating committee 
was elected and the policy committee 
established. Oklahoma City was then 
selected as the pattern site. 

After months spent preparing for 
the negotiations, bargaining began in 


Oklahoma City on Wednesday September 
23rd and concluded early Saturday 
morning. The negotiating committee 
presented the agreement to the policy 
committee, which voted unanimously 

to accept it. The agreement was then 
brought before the membership of Local 
65 for final ratification. 

The new three year contract provides 
maintenance of health benefits, wage 
increases of $1.45 over the course of the 
contract, a sizable pension plan increase 
and a significant increase in sickness and 
accident benefits. 

“The negotiating committee is to be 
commended for their hard work on getting 
this pattern set. This is a pact they can be 
proud to bring back to the membership,” 
said BCTGM President Frank Hurt 

According to International Vice 
President Tony Johnson, maintaining 
their members’ healthcare coverage was 
a top priority for the negotiating team. 
“With healthcare coverage dominating 
the headlines moving into negotiations, 
the membership was clear this was of 


great concern to them,” said Johnson. 
“And because of the strong will of the 
negotiating committee and the insight 
from the policy committee, we were able 
to present an excellent contract to the 
membership,” Johnson concluded. 

Members of the negotiating 
committee included: International Vice 
Presidents Tony Johnson and Steve 
Bertelli, International Representative 
Dale Nichols, Local 218 (Kansas City, 
Mo.) Business Manager Brad Schmidt, 
Local 280 (Evansville, Ind.) Bus. Agt./ 
Secy.-Treas. Dennis Howard, Local 65 
Fin. Secy. Fred Frierson, Local 433 (Sioux 
City, lowa) Pres. Paula Steig, Local 42 
(Atlanta) Bus. Agt. Isaac Gobern, Local 
65 Trustee Brian Bullock, Local 65 Vice 
Pres. David Olsen, and Local 65 member 
Tony Melton. 


«Maintaining their 
members’ health 
care coverage was 
a top priority for the 
negotiating team... 
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Roskam Certification 
llustrates Democracy at Work 


ust a year after Local 70 (Grand Rapids, Mich.) organized Roskam Baking 
Jenn: new cereal plant in Grand Rapids, the company has voluntarily 

recognized the local union at its new candy manufacturing facility, also in 
Grand Rapids. 

In 2008, representatives from Local 70—which enjoys a decades-long 
relationship with the company at facilities throughout Michigan—approached 
Roskam management about voluntarily 
ear : : : recognizing the union at the new facility. 

This really is a win-win Initially the company refused, however it 

situation. The workers get allowed Local 70 representatives into the 

a solid union contract and plant to gauge oS interest. Due to - -_ 
overwhelming interest, the local signed up a significant majority of the 
representation on the job, while workforce and presented the authorization cards to management. The 
the company gets a dedicated company immediately recognized the local union and has subsequently 
negotiated a five year collective bargaining agreement. This plant 
produces Bear Naked cereal for the Kellogg Company. 
that free of management In August, Roskam management voluntarily recognized Local 70 at 
interference and intimidation, the company’s new Grand Rapids candy facility after the local produced 
a clear majority of signed authorization cards from workers. Negotiations 
workers would prefer to belong are set to begin immediately. The new plant produces products for 
to a union,” said Durkee. Hershey Company, under the Zagnuts, Reese’s Crispy Crunch, Mr. Good 
Bar and Cookies and Créme brands. 

According to David B. Durkee, BCTGM International Secretary- 
Treasurer and Director of Organization, the BCTGM experience at Roskam shows that labor relations, 
specifically organizing, does not have to be so adversarial. “This really is a win-win situation. The workers 
get a solid union contract and representation on the job, while the company gets a dedicated 
workforce. And it’s very clear, that free of management interference and 
intimidation, workers would prefer to belong to a union,” said Durkee. 

This sentiment is backed up by empirical research. According to 
numerous surveys, more than 60 percent of working Americans say they 
would join a union if there was no fear of intimidation or discipline 
from management. 

“Many non-union food producers are willing to spend 
millions of dollars on anti-union lawyers to keep the 
union out; they intimidate, harass and fire workers for 
union activity; and then they are surprised when 
they have high turnover, low efficiency and 
an unhappy and unhealthy workforce. It just 
doesn’t make sound business sense to 
run your business in this manner,” 
continued Durkee. 

Local 70, which has contracts with 
Keebler Company and Kerry Ingredients, 
also represents Roskam workers at a : 
snack foods plant in Grand Rapids and snl 


two plants in Kentwood, Michigan. Pia 


workforce. And it’s very clear, 
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Working Families Mourn the Loss of 


he death of Sen. Edward 
Teves leaves a void in the 

lives of working families that 
will be hard to replace, if ever it 
can be. Kennedy fought through- 
out his life with one goal in mind: 
to improve the lives of working 
people. He championed civil 
rights for people of color; better 
education for literally millions of 
kids; immigration reform; women; 


community clinic at the Columbia 
Point housing project in Boston, 
and he was deeply impressed to 
see it bringing medical care to 
people who needed it. Typically for 
him, Kennedy noticed everything, 
including the rocking chairs set 
aside in special waiting rooms for 
nursing mothers. 

A few months later, Kennedy 
secured funding for creating about 


For some other senators, these issues 


were opinions. 


workers’ rights; the freedom of 
workers to choose a union; and, of 
course, health care reform. 

Kennedy wasn’t just a co- 
sponsor of the Employee Free 
Choice Act. He helped create it, 
and he was the first to introduce it 
in the Senate. 

For some other senators, these 
issues were opinions. For Kennedy, 
they were a passion. 

He called health care reform 
“the cause of my life,” and as 
early as 1966, introduced his first 
health care bill. He had toured a 


| 


. - 
_ 2009 


30 such clinics in low-income areas 
around the country. The number 
later grew to several hundred. 
Passion for justice fueled his 
decades in the Senate. Perhaps his 
earliest important battle when he 
took office was against the poll tax, 
which he despised. Although he 
had little power and less seniority, 
he tried to eliminate it with an 
amendment to the 1965 Voting 
Rights Act when better-established 
liberals were stepping aside. 
Kennedy has been rightly 
called the greatest senator of 


a = 


the 20th century—and even in 
entire history of this country. In 

a magnificent career, Kennedy 
achieved considerably more than 
did most presidents, and he proved 
to be of the finest friends in public 
life American working women and 
men have ever had. 

It may seem odd for someone 
who came from vast wealth and 
privilege, but his relationship with 
workers and their unions was 
one of deep affection and—one 
hesitates to say it—love. Anyone 
who ever spotted Kennedy at a 
Labor Day event or local union 
meeting could see it. He always 
listened closely to working people. 
He understood and enjoyed 
union members. 

In 2005 Kennedy said to labor, 
“We stand together in our founding 
purpose to improve the lives of 
workers and their families and to 
achieve social and economic justice. 
And we will emerge from these 
times bigger and stronger than 
before, better prepared to take on 
the challenges, the global economy, 
and guarantee that America’s 
workers are always put first.” 


“We Need Strong Unions 
for a Strong Economy!” 


resident Barack Obama delivered a strong, inspiring mes- 
sage for delegates to the 2009 AFL-CIO Convention: We’re 
going to make this country work again. 

In a speech punctuated by chants and standing ovations, 
Obama said he’s committed to the same goals as the union 
movement: restoring the economy, getting health care for 
everyone and passing the Employee Free Choice Act: 

“These are the reforms I’m proposing. These are the reforms 
labor has been championing. These are the reforms the American 
people need. And these are the reforms | intend to sign into law. 

“Quality, affordable health insurance. A world-class 
education. Good jobs that pay well and can’t be outsourced. A 
strong labor movement. That’s how we'll lift up hard-working 
families. That’s how we’ll grow our middle class. That’s how we'll 
put opportunity within reach in the United States of America.” 

Obama showed he understands the needs of working people 
and the unions that represent them when he proclaimed, “When 
labor succeeds—that’s when our middle class succeeds. And 
when our middle class succeeds—that’s when the United States 
of America succeeds.” 

Obama pledged his continued support of the Employee Free 
Choice Act, because “when workers want a union, they should get 
a union.” 

The economic crisis was brought on by greed and 
irresponsibility, Obama said, and we can’t wait to rebuild a stronger, 
better and fairer economy. “The problems in our economy preceded 
this economic crisis. Just last week, a Census report came out 
showing that in 2008, before this downturn, family income fell to its 
lowest point in over a decade; and more families slid into poverty. 
That is unacceptable. And | refuse to let America go back to the 
culture of irresponsibility that made it possible.” 


The BCTGM Delegation 
to the 2009 AFL-CIO 
Convention. ~ 
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) BoreM International President Frank Hurt (right) greets US. 
President Barack Obama following his speec t ‘the Conventic in. 
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Obama spent much of his speech talking about health care 
and thanked union members for their hard work on making health 
reform possible. 

“Few have fought for this cause harder, and few have 
championed it longer than you...you know why this is so 
important. You know this isn’t just about the millions of Americans 
who don’t have health insurance, it’s about the hundreds of 
millions more who do: Americans who worry that they'll lose their 
insurance if they lose their job, who fear their coverage will be 
denied because of a pre-existing condition, who know that one 
accident or illness could mean financial ruin. 

“When are we going to stop this? When are we going to say 
enough is enough? How many more workers have to lose their 
coverage? How many more families have to go into the red for a 
sick loved one? We have talked this issue to death year after year, 
decade after decade. ..now is the time for action. Now is the time 
to deliver on health insurance reform,” the President concluded. 


AFL-CIO Delegates Elect Ne 


n September 16, delegates to the 
26th Constitutional Convention 

of the AFL-CIO elected Richard 
Trumka as President, Arlene Holt Baker 
as Executive Vice President and Liz 
Shuler as Secretary-Treasurer. 

Trumka, who previously served as 
AFL-CIO secretary-treasurer, Shuler, 
formerly the executive assistant to 
Electrical Workers (IBEW) President Edwin 
Hill, and Holt Baker, who was re-elected 
as executive vice president, were voted 
into office by acclamation. 

The BCTGM Delegation to the 
Convention included BCTGM International 
President Frank Hurt, BCTGM 
International Secretary-Treasurer/Director 
of Organization David B. Durkee, Local 
50 President Joyce Alston, and Local 
42 member Isaac Gobern. Alternate 
Delegates were BCTGM Executive 
Vice President Joseph Thibodeau and 
Assistant to the President Harry Kaiser. 

In his acceptance speech, Trumka 
reflected on his upbringing in a union 
family in western Pennsylvania and talked 
about the changes and challenges that 
the union movement is facing. 

“Even though the face of the 
American labor movement has changed, 
one thing hasn’t: It’s that the surest, the 
fastest, most effective way to lift workers 
and our families into the middle-class is 
with the strength that can only, only come 
with a union contract. 

“And, sisters and brothers, that 
fundamental truth hasn’t been more 
critical to the future of this country than it 
is right now because, today, the American 
middle-class isn’t being squeezed—we 
are being crushed,” Trumka added. 

Shuler, the youngest Executive 
Officer in the history of the federation, 
promised she would manage the 
AFL-CI0’s finances responsibly and 
transparently, and she would make it a 
top priority to reach out to young workers 
to sustain unions for future generations. 

“We need to revitalize and unify labor 
at every level. We need to reach out to 


unorganized workers—especially those 
under 35—who, for whatever reason, 
don’t see us as the answer to the economic 
problems they face,” said Shuler. 

Holt Baker said that her mission 
would be passage of the Employee Free 
Choice Act and reaching out to a new 
generation of workers, to give them a 
chance at the American dream. 

“We’re not just concerned about 
labor’s family. Our fight is really about 
ensuring life, liberty and the pursuit of 
happiness for all families. | believe with 
every fiber in my body that our movement 
must keep on ensuring that millions of 
workers in this country have the dignity 
and respect they deserve. That means 
good wages, decent pensions, affordable 
health care and continuous job training,” 
concluded Holt Baker. 


he second day of the AFL-CIO 

Convention focused on organizing. 
Following the introduction to Resolution 
1: Seizing the Moment for Growth, 


Strength and Solidarity: Organizing for Our 


Future, BCTGM International Secretary- 
Treasurer/Director of Organization 
David B. Durkee rose in support of the 
resolution, which also focuses on the 
importance of global alliances. 


In his address to convention delegates, 


Durkee highlighted the BCTGM’s recent 
organizing successes with Groupe Danone/ 
Dannon in Ohio and Utah. 
“The BCTGM recently won two 
major campaigns involving more than 
500 Groupe Danone food workers at the 
Dannon yogurt plant in Minster, Ohio and 
the Dannon production facility in West 
Jordan, Utah. Groupe Danone, based in 
Paris, France, is one of the largest food 
and beverage companies in the world. 
“Our organizing strategy consisted not 
only of a high-tech, on-the-ground, face- 
to-face campaign with the workers—but 
it also was a global campaign that involved 
Danone workers throughout the world by 


ClO Convention Delegates elected Richard 
ka (center) as President, Arlene Holt Baker 

as Executive Vice President and Liz Shuler 
it) as Secretary-Treasurer. 


In addition to the top three officers, 
convention delegates elected 51 vice 
presidents who make up the AFL-CIO 
Executive Council. BCTGM International 
President Frank Hurt was among the vice 
presidents re-elected to serve on the 
Executive Council. 


Durkee Highlights Dannon Global Solidarity 


utilizing our affiliation with the Global Union 
Federation, the International Union of Food 
Workers (IUF). 

“In 1999 the IUF signed an 
agreement with Groupe Danone that 
stated in part: ‘All Danone employees in 
the world have the fundamental right to 
be represented and defended by the trade 
union of his/her choice.’ But evidentially 
the agreement between IUF and Groupe 
Danone does not apply here in the United 
States of America, as the workers and our 
union encountered the typical, lawless, 
American management anti-union, anti- 
worker campaign. 

“In spite of the lack of labor law in 
the United States, the global aspect of 
both organizing campaigns enabled us to 
prevail in our effort to provide the workers 
employed at the Dannon plants with a 
voice in the workplace,” recalled Durkee. 

Durkee specifically thanked the 
18 IUF-affiliated unions that represent 
Danone workers in Germany, Belgium, 
Bulgaria, Spain, Finland, France, Hungary, 
Italy, Poland, Russia and the Czech 
Republic for their solidarity and support. 
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SAFETY INCENTIVE PROGRAMS 


ccupational safety and health 

was the primary focus for 

shop stewards at Local 68’s 
(Baltimore) annual education con- 
ference in Linthicum, Maryland. 

Run by the International 
Research & Education Department, 
the training focused on the 
history of health and safety laws 
and regulations; identified and 
analyzed specific hazards in the 
processed food industry, like 
diacetyl, combustible dust, and 
carpal tunnel syndrome; and 
looked at the role health and safety 
committees play in the workforce. 

In addition, a considerable 
amount of time was spent on what 
is known in the occupational safety 
and health community as behavior 
based safety programs. The theory 
behind these programs is that all 
injuries are the result of an unsafe 
act by a worker; if you can change 
the behavior of the worker, you 
eliminate injuries. 

In recent years, these programs 
have come under fire from 
occupational safety and health 
experts, labor unions, including 


2010 


BCTGM International 
Scholarship Program 


the BCTGM, and even Congress, 
because they don’t actually 
address hazards in the workplace. 

The most popular safety 
incentive programs are ones where 
employees are offered rewards if 
there are no reported accidents 
on a given shift or in a given time 
period. Prizes, usually given to an 
entire shift or production unit, might 
include cash, sportswear or free 
lunches. For example, if an entire 
bun line can go 30 days without a 
recorded injury, the entire line will 
win a prize. However, if an injury 
is reported, whether or not it is the 
worker’s fault, the line is disqualified 
from winning the prize. The theory 
is that the motivation of a prize will 
make worker’s work more safely. 

A number of participants 
in the training pointed out that 
these types of safety programs 


The BCTGM International Scholarship Program will award ten $1,000 
one-time scholarship awards in 2010. One of the scholarships is 
reserved for a Canadian and up to three of the 10 are designated 

for active members of the BCTGM. The deadline for applications is 


January 31, 2010. 


To learn more about this special BCTGM membership feature, 
you can find the official rules and regulations for the 2010 BCTGM 
International Scholarship Program and the application on the 
International’s website, www.bctgm.org. 
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pit member against member, and 
may make workers more hesitant 
to report an injury for fear of 
costing co-workers an opportunity 
at a prize. It is the second point 
that has caught the attention of 
workplace safety advocates. 

Researchers have found that 
such safety incentive programs 
have contributed to the problem of 
under-reporting of injuries in the 
workplace. According to several 
academic studies, as much as 69 
percent of injuries and illnesses 
are not recorded. This has gotten 
the attention of Congress and the 
new Administration. Congressional 
hearings have been held 
highlighting the issue, and OSHA 
is launching a new program aimed 
at catching companies that hide 
workplace injuries. 

One participant at the Local 
68 training stated bluntly that 
these programs don’t even deal 
with the actual hazards on the job 
and wondered how it could be the 
workers fault if the machinery is 
faulty, or there are toxins in the air. 

The new Administration has 
vowed to take the issue of under- 
reporting more seriously than it has 
been taken in the past. 

“Accurate record-keeping can 
really determine whether workers 
live or die in the workplace, or be 
healthy or unhealthy,” said Jordan 
Barab, OSHA's acting chief. “We 
want to make sure that OSHA is 
actually targeting its resources 
where they need to be targeted.” 
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ACT NOW! 


y h care’ . 
erica’s ‘healt - 
ing nas never been.m more e critical. A 
— BCTGM tonal Presi esident. Frank ur 


» ua awl. 


Members of Congress need to hear from union members about why health care 
reform is so important. Tell them we need health care reform NOW that: 


> Controls costs and doesn’t tax our benefits. 

> Provides guaranteed coverage for all Americans. 
> Includes a public health insurance plan option. 
> Holds insurance companies accountable. 

> Requires all employers to pay their fair share. 


CONGRESS NEEDS TO HEAR FROM YOU — CALL NOW! 


1-877-3-AFL-CIO (1-877-323-5246) 


September/October 2009 www.bctgm.org 11 


n September, Canadian members from Newfoundland to Alberta met in Quebec 

City for the first Canada Council convention. The two-day event featured speakers, 

reports and discussion groups. Speakers included BCTGM International Secretary- 
Treasurer David Durkee, Assistant to the President Harry Kaiser, and Quebec Federation 
of Labour President Michel Arsenault. Break-out groups discussed issues concerning 
the economy, political environment at both the federal and provincial levels, and 
organizing. Danny Murphy, President of Local 406 (Moncton, New Brunswick) was 
re-elected President of the Council. 

The Canada Council was created in 2007 when members of the Eastern Canada 

Council voted to change the structure to allow membership of the western Canadian More. CHATEAU 
locals. The next Canada Council will be held in Moncton, New Brunswick in 2011. 
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BCTGM Fights to Keep 
Tobacco Jobs in Canada 


n anti-smoking bill that 
| Fa through Canada’s 

House of Commons became 
stalled in the Senate after vari- 
ous constituencies, including the 
BCTGM, objected to the impact 
the legislation would have on 
union jobs, specifically in Quebec. 

During his election campaign 
in 2008, Prime Minister Stephen 
Harper promised legislation that 
would crack down on tobacco 
products that appeal to children. 
The legislation, C-32 (Cracking 
Down on Tobacco Marketing Aimed 
at Youth Act) would stop companies 
from using candy, fruit or other 
flavorings in cigarettes, and would 
also ban tobacco ads in publications 
that may be viewed by youth. 

The problem with the 
legislation, according to BCTGM 
International Vice President Sean 
Kelly, is that the overly broad 
definition of “flavoring” would 
include flavorings traditionally 
used to make “American-blend” 
or American-style cigarettes, like 
Marlboro. “In effect this would ban 

the manufacture and sale of 
American blend cigarettes 
in Canada, along with 
CEN many top European 


= BCTGM Intl. Rep. Daniel Rondou 
=e reads a copy of the letter to 
cq the Office of the U.S. Trade 


S Pres. Frank Hurt to the union 
» members and supporters 
gathered for the protest. 
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brands,” said Kelly. 
In addition, the 
legislation would also 
ban the use of certain 
ingredients used to 
make Canadian style 
cigarettes. 

Rothmans, 
acquired last year by Philip Morris 
International, has said that if the 
legislation is passed as is, they may 
be forced to shut down their large 
plant in Quebec City, represented 
by BCTGM Local 261T (Quebec 
City). PMI had planned to use 
the excess capacity in the plant 
to produce cigarettes for export, 
but under the pending legislation, 
they would be banned from doing 
so. International Representative 
Daniel Rondou has said that the 
company’s threat is real. “We are 
at risk, no doubt,” said Rondou. 

Members of Local 261T 
have held protests at the plant 
in Quebec City as well as on 
Parliament Hill. In June, BCTGM 
International President Frank 
Hurt wrote to the Office of 
the U.S. Trade Representative 
(USTR), which oversees US trade 
agreements, and stated that while 
the BCTGM supports the Canadian 
government’s originally-stated 
goal of preventing youth 
smoking, the impact of the 
legislation would jeopardize 
jobs and was “counter to 
the spirit and principles of 
existing trade agreements”. 

Public support for the 
workers has been 
overwhelming and has 


Members of L. 261T 
protest the anti- 
tobacco legislation on 
Parliament Hill. 


caught the 
attention of 
politicians, 
especially in Quebec. The 
Conservative Party’s entire Quebec 
caucus recently voted unanimously 
to reject the bill unless it is 
amended to exclude American- 
adult brands of cigarettes. 

According to Quebec MP 
Maxine Bernier, there are several 
problems with the legislation, 
including the threat to BCTGM 
members in the province. 

“Among which are an increase 

in contraband sales, a violation 

of our international commercial 
obligations, and the closing of 

the Rothman’s plant in Quebec 
which employs 330 workers,” wrote 
Bernier on his blog. 

The legislation has also raised 
the ire of politicians in the United 
States. North Carolina politicians 
have expressed their concerns that 
the passage of Bill C-32 would 
impose irreversible damage upon 
the North Carolina agriculture 
industry. Other US politicians have 
argued that banning US tobacco, 
while permitting the Canadian 
variety would be an ‘unfair assault’ 
on their industry and may violate 
international trade agreements, 
including NAFTA. 


www.bctgm.org 
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Local 1476 - Croukrton, 


Sen. Al Franken (D-Minn.) used his first congressional summer break for an ambitious goodwill 

tour of his home state. The 14-day road trip took the senator to 22 different Minnesota towns and 
included an afternoon visit with BCTGM members at the American Crystal Sugar plant in Moorehead, 
Minn. Franken spent about an hour and a half at the sugar company touring the unionized plant and 
answering questions from members of BCTGM Local 167G (Grand Forks, N.D.), Local 372G (Hillsboro, 
N.D.) and Local 267G (Crookston, Minn.). Additionally, Franken was presented with an invitation by 
International President Frank Hurt to address the BCTGM’s Constitutuional Convention in 2010. 


Buy Union-made Candy 


During the 79th session of the BCTGM International = 
General Executive Board (GEB) in Washington, D.C. &| \'! yp 


Bu Leweye: 
on September 12, Local 317T (Greensboro, N.C.) E: aol 


President Randy W. Fulk was sworn in as a member 
of the GEB. Pictured here is Fulk (left) as Intl. Pres. 
Frank Hurt administers the Oath of Office. 


ITS SWEET TC KNOW SOMEONE /3 THINKING OF 
MY FvTeRRE 


This cartoon was illustrated by Local 464 (Hershey, Pa.) Bus. Agt. Bruce Hummel. 
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The $1,000 Relpedias 
get back on track after 
Jenny’s hospitalization. 


ak yOu. 


$1000 to Help with 
Hospital Bills 


Union SAFE Hospital Care Grant 


f hospital bills are endangering your financial security, you're not alone. 

As healthcare costs soar, more working families are struggling to manage 
money issues as a result of medical emergencies. Fortunately, Union Plus 
may be able to help with a $1,000 Hospital Care Grant to help pay large, 
out-of-pocket hospital expenses for union members, spouses or dependants. 
Visit UnionPlus.org/HospitalGrant for details and an easy-to-complete grant 
application. To be eligible for this grant you must participate in at least one 
of the following programs: Union Plus Credit Card, UnionSecure Insurance, or 
Union Plus Mortgage. 


Union 
UnionPlus.org/HospitalGrant @<*Plus 
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Printed in the U.S.A. 


Establish stronger penalties for violation of 
employee rights when workers seek to form 
a union and during first-contract negotiations. 


Allow employees to form unions by signing 
cards authorizing union representation. 


Provide mediation and arbitration for 
first-contract disputes. 


